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Department of Defense Directive (DoDI) 1322.29 (24 JAN 2014): 
Job Training, Employment Skills Training, Apprenticeships and Internships (JTEST-AI)
• Defines DoD wide who can participate 
• Policy is established at the DoD level 

Secretary of the Army Directive 2015-12:  (15 MAR 2015): 
Implementation guidance for credentialing program and career skill program
• Any Service Member (SM) anticipated honorable chapter of separation
• No legal or judicial actions pending (e.g. ART-15) 
• 180 Day window of participation from ETS
• Training does not exceed 120 days (4 months) 
• SM duty location is with the training provider 

JBLM Procedures for Career Skill Programs (CSP) :  (16 OCT 2015): 
Implementation guidance for credentialing program and career skill program
• Have started TAP XXI (DOL, MOS Crosswalk, VA Brief, Resume & Capstone)
• Enrollment & counseling process (www.stone_ed.checkappointments.com)
• Order of merit:

Tier I  (Active Duty in transition)
Tier II (180 days after ETS)
Tier III (Veteran / Spouse)

All Service Members:
1. Must attend a CSP Briefing at Hawk Transition Center

Held Every Monday at 1200 (excluding Federal holidays) 
Hawk Transition Center, Building 11577 (41st DIV Drive) – JBLM NORTH

2. Schedule a meeting with a CSP Counselor:
www.stone_ed.checkappointments.com

3. Submit all documentation to counselor as directed
4. Participate in CSP if selected



Skills 

Program

*  Employment Support
* Training / Ed. Funding
* Workshops
Pre-requisite:
* Washington State Res.
* Not retiring, must be 
transitioning 

18 week hospitality
Management Course
Industry Funded
Employment Support

Pre-requisite: MOA
Leadership / Mgt

7 week Electronic 
Maintenance Course
GI Bill funded
Employment Support

Pre-requisite: MOA
Endurance / Heights

* 10 Week Utility 
Maintenance Course
* Grant funded
* Employment Support
Pre-requisite:
Physical Ability, MOA
Construction Exp.

18 Week Course
Cloud Server / Data 
Base Tech. 
GI Bill /C2C funded
Employment Support
Pre-requisite:
Algebra / MTA 70%+

4 Week Industrial 
Coating Course. 
C2C / Union funded
Employment Support

Pre-requisite: MOA

18 Welding HVAC/R 
Course
Union funded
Union Placement 

*Pre-requisite: MOA
Interview w/Union

05 Week Course
GI Bill funded
Employment Support

Pre-requisite: MOA

* 8 Week A&P course
* Grant funded
* Yields A&P License
* Employment support
Pre-requisite: MOA, FAA 
8610-2 form, General 
Maintenance Test

7 week Customer 
Service / IT Course
Grant funded
Employment Support
Spouse / Veteran Supp.

Pre-requisite: MOA

MOA: Memorandum of Agreement between Service Member and first 0-5 in the chain of command authorizing participation
Briefings: Hawk Transition Center (Building 11577) North Ft. Lewis EVERY MONDAY @ 1200 (Excluding Federal holidays)

• FREE Support: mil/vet 
& family members

• Connections to 1,300 
local employers

• Job search, resume, 
mock interview, etc.

• Info: 253-573-6789

• 12 week internship
• Work directly with

corporate employers
• Employment support
• Pre-requisite:  AA or
BA Degree & leadership  

*12 week course
Work with corporate 
employers 
* Pre-requisite: MOA 
Jobs located in Oregon,  
Physically fit, driver’s 
license, Ins, and 
dedicated  Vehicle     

• 12 week Course
• Work directly with

Veterans Affairs
• Employment Support
• Pre-requisite:  MOA
BA Degree or experience 
GS 7 level/Federal resume
transition within 180 days


